





Section 2 Achievement of National Aboriginal & Torres Strait Islander Education Policy
(AEP) goals in 2011 and plans for future years

2.1 To establish effective arrangements for the participation of Indigenous peoples in
educati onal decision -making

The University is in direct, ongoing contact with Indigenous agencies and communities through the
Indigenous Education Office. This facilitates ongoing consultation and ensures that Indigenous
interests are represented in the deliberations of reference committees and other committees and
working groups. Examples include the Healesville Indigenous Community Services Association,
Healesville Indigenous Arts Enterprise, Yarra Valley Community Health Service Aboriginal Advisory
Committee, DHS Eastern Region Aboriginal Reference Group and the Eastern Indigenous
Gambling Group. Reference groups with Indigenous participation are also convened for projects
specifically related to Indigenous education.

For example, in 2012 the School for Sustainable Futures worked in partnership with Victoria's
Department of Education and Early Childhood Development (DEECD) and Queensland University
of Technology to develop a Tailored Professional Learning Package for the Koorie Education
Workforce. A reference committee set up for this project included representatives from the
Victorian Aboriginal Education Association Incorporated (VAEAI), and Local Aboriginal Education
Consultative Group representatives were encouraged to participate in regional meetings regarding
this initiative.

Swinburne also entered into formal agreements with the Victorian Aboriginal Community Services
Association Ltd (VACSAL) and the Healesville Indigenous Community Services Association
(HICSA) in 2010. Work through these partnerships continued throughout 2011 and 2012, aimed at
improving educational outcomes for Indigenous Australians.

The Executive Director of the School for Sustainable Futures is responsible for the implementation
of Swinburne’s 2011 — 15 Social Inclusion Action Plan. The development of this Plan was been
guided by a Steering Committee that included the School’s Director (Learning) and Indigenous
Education Off



2.2 To increase the number of Indigenous people employed as academic and
non -academic staff in Higher Education institutions

In 2001, the University Council adopted a
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Define the Indigenous field in the Personal Details Form in Alesco (the core University HR
system) to align with Commonwealth reporting requirements.

Adopt employment conditions that better accommodate the specific cultural needs of
Indigenous employees, such as the inclusion of provisions for cultural or extended family
leave.

In collaboration with educational leaders, identify areas of teaching and research where
Indigenous Australian expertise can make a valuable contribution.

Establish a recruitment pool of Indigenous Australians including past and current students,
and students from feeder schools.

Advertise relevant positions in national Indigenous media such as the Koori Mail and National
Indigenous Times, and via local and regional email distribution lists.

Partner with peak Indigenous employers to develop a secondment program to support
Indigenous Australians to gain tertiary work experience for up to 12 months.

In total, nine individual Indigenous staff members were employed in continuing or contract positions
at Swinburne during 2012 (Table 1). Data on casual employment are much less reliable, largely
because the ATSI status of the individuals employed on a casual basis is often unknown. Data are
also incomplete for short-



Table 2 Students commencing in higher education at Swinburne, onshore, 2010 — 2012

Commencements in higher education (n)
2010 2011 2012
Aboriginal and Torres Strait Islander students 14 15 38
Other domestic students 5,688 5,278 7,972
International students 2,588 2,170 5,590
Totals 8,290 7,463 10,562

The University has also supported the development of initiatives through partnerships and student
innovations that promote leadership and lift aspirations to Higher Education in 2012, including the:

% Swinburne Indigenous Student Network (SISNet): an initiative established by Swinburne
Bachelor of Arts (Media and Communications) student and Student Indigenous Representative,
Megan Kelleher. The SISNet connects Swinburne Aboriginal and Torres Strait Islander students
to allow them to support each other through their education and career journey.

% Aim Higher Partnership: a HEPPP-funded partnership with Healesville Secondary College to
create awareness and interest in Higher Education for students and staff, including the families
and community of the Healesville area. The initiative supports and encourages Indigenous
students to complete their secondary education and supports their journey to further study via
campus tours, information sessions and guest speakers.

A range of scholarships is available and actively promoted to current and prospective Indigenous
students at Swinburne including Commonwealth scholarships such as the Indigenous Access
Scholarship and the Indigenous Commonwealth Education Costs Scholarship. In 2012, all possible
Indigenous Commonwealth scholarships were awarded.

The development of pathways from VET to higher education is important in improving access to
further educational opportunities. Swinburne makes use of its ‘intersectoral advantage’ in this
regard, successfully delivering TAFE programs (often in the workplace or through blended delivery
options that incorporate residential and non-residential workshops) for Indigenous cohorts in areas
including business, community development, education, youth work and governance. The
Indigenous Education Office is active in partnering with the organisations concerned to build
workforce skills that will contribute significantly to community capacity.

To date, however, only a small number of Indigenous students have made the transition from TAFE
to higher education at Swinburne. In 2010, a new Advanced Diploma of Community Leadership &
Development was designed for initial delivery in 2011. Developed and accredited under
Swinburne’s delegated authority from the VRQA, this course provides a high level qualification and
a new pathway to higher education. Targeted primarily at existing workers in Indigenous agencies,
government and the not-for-profit sector who already have certificate 1V and/or diploma level
credentials, the new course articulates to a Bachelor of Social Science degree with 18 months to
complete.

There is also a desire at Swinburne to increase access to postgraduate study for Indigenous people,
and a targeted academic scholarship scheme is being developed for implementation to overcome
barriers to study at this level. Current Indigenous students will be encouraged to apply for the
scholarships, with mentoring offered to enable recipients to undertake sessional teaching and
research. The intention is that some will develop the knowledge and desire to pursue an academic
career post-completion (Appendix 1).



2.4 To achieve participation of Indigenous students in higher education at rates
commensurate with those of other Australians

Swinburne is committed to building the participation of Indigenous students in tertiary education, via
ongoing community consultation and the development and delivery of both ‘Indigenous’ and
mainstream TAFE and higher education courses. In 2012, there were 285 Indigenous student (self-



There was also an increase in access and participation rates at Swinburne in 2012 (Table 5).

Table 5



Swinburne has also implemented Indigenous Cadetship Support, an Australian government
scheme, to link full-time Indigenous students undertaking a diploma, advanced diploma or their first
undergraduate degree with employment opportunities, including work placements and on-going
employment once they finish their studies, at Swinburne and in industry.

Swinburne has also committed to the establishment of an Indigenous Education and Research
Committee in 2013 and the development of a Reconciliation Action Plan for implementation from
2014. These actions will further formalise the University's commitment to Indigenous access and
outcomes in key areas such as education, research and employment.

2.5 To enable Indigenous students to attain the same graduation rates from award courses
in Higher Education as for other Australians

At Swinburne, the Indigenous Education Office works with the higher education faculties and TAFE
schools to support Indigenous students via several support programs. These include advice and
assistance at the time of course selection and enrolment, and study and academic skills support
(tutoring) and ongoing mentoring, as required. As a result of these initiatives, Indigenous students
feel more ‘at ease’ in their learning environment and better prepared to undertake and complete
their studies. Thus, tutoring and mentoring programs are vital tools for the success of Indigenous
students at Swinburne and in the wider commun



Retention of Indigenous students at Swinburne has been reasonably stable at around 70 — 75% in
most years. The magnitude of year-on-year fluctuations in retention is likely to derive from low
Indigenous enrolment numbers (Figure 2).

Figure 2 Retention rates in higher education, 2005  — 2011



2.6 To provide all Australian students with an und  erstanding of, and respect for, traditional
and contemporary Indigenous cultures



The University also provides cultural recognition through staff, student and organisational
participation in cultural activities including the Day of Healing, and Reconciliation and NAIDOC
Weeks. Through involvement in these and other events, Swinburne students and staff become
more aware of traditional and contemporary Indigenous concerns, and it is hoped that this
heightened awareness will build mutual respect for Indigenous culture and heritage — and a growing
respect for the ongoing role of Indigenous communities in Australia today.

Section 3 — Expenditure of Indigenous Support Program Grant

INCOME for Indigenous Support Program for 2012

1 2012 ISP grant $115,000

2 Unspent 2011 ISP funds, carried over to 2012 —



Section 4 — Contact information

University Officer :

Tom Aumann

Director, Planning and Performance
Swinburne University of Technology
Phone: (03) 9214 4598

Fax: (03) 9214 5483

Email: taumann@swin.edu.au

Indigenous Education Unit Officers

Sharon Rice

Director, Learning, School of Health & Community
Swinburne University of Technology

Phone: (03) 9726 1729

Fax: (03) 9726 1425

E-mail: srice@swin.edu.au

Lisa Devlin -Neale

Manager, School of Health & Community
Swinburne University of Technology
Phone: (03) 9726 1521

Fax: (03) 9726 1425

E-mail: |devlin@swin.edu.au

Section 5 — Publication of the Statement

The 2013 Indigenous Education Statement will be placed on the Indigenous Education Office
webpage at the following address: http://www.swinburne.edu.au/indigenous/




Appendix 1



Goal 1 Increase employment opportunities for Indigenous Australians through provision of
on-the-job training and establishment of a sup  portive and diverse culture

According to 2006 ABS census data, Indigenous Australians are under-represented in the
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Engage Indigenous leaders and elders as adjunct appointments within a relevant academic
area such as ISR.

Review recruitment and appointment processes to collect indigenous data and remove any
barriers to Indigenous applicants by introducing more flexible appointment processes. For
example the lack of Indigenous representation on selection panels may deter Indigenous
applicants.

Define the indigenous field in the personal details form in Alesco to align with DEEWR
reporting requirements.



Appendix 2
Examples of Indigenous agencies and committees with which Swinburne worked in 201 2

1 Aboriginal Affairs Victoria
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