
be implemented annually. 

2.1.2 - Develop and implement processes fmonitoring and evaluation process.

2.2.2 - Conduct a review of the effectiveness of existing training modules, 
i n c l u d i n g  c o n s i d e r a t i o n  o f  t h e  n e e d  t o  u p d a t e  o r  e n h a n c e  S w i n b u r n e ’ s  t r a i n i n g  o r  s u p p l e m e n t  i t  w i t h  o t h e r  a c t i v i t y .

A s  a b o v e ,  a  r e v i e w  o f  t h e  C o n s e n t  M a t t e r  m o d u l e  w a s  c o m p l e t e d  b y  C e n t r e  f o r  S o c i a l  

I m p a c t  i n  2 0 1 9  t o  d e t e r m i n e  w h e t h e r  t h e  m o d u l e  h a s  b e e n  e f f e c t i v e  a n d  f i t  f o r  p u r p o s e  d u r i n g  i t s  r o l l - o u t  t o  S w i n b u r n e  r e s i d e n t i a l  s t u d e n t s .  

T h e  m o d u l e  h a s  s i n c e  b e e n  c u s t o m i s e d  t o  b e  m o r e  f i t  f o r  p u r p o s e  f o r  S w i n b u r n e  

s t u d e n t s  b y  i n c o r p o r a t i n g  S w i n b u r r n e - s p e c i f i c  s u p p o r t  s e r v i c e s  a n d  r e s o u r c e s .  A l l  

s t u d e n t s  h a v e  b e e n  e n r o l l e d  i n  t h e  c o u r s e  v i a  C a n v a s .

I t  a l s o  r e c o m m e n d e d  s u p p l e m e n t i n g  t h e  c o u r s e  w i t h  o t h e r  p r i m a r y  p r e v e n t i o n  

p r o g r a m s ,  w h i c h  h a s  b e e n  o c c u r i n g  s i n c e  2 0 1 7 .

C o m p l e t e HPPP team S e e  H P P P  s t r a t e g i c  p l a n  f o r  o t h e r  
p r i m a r y  p r e v e n t i o n  i n i a t i v e s  t h a t  

s u p p l e m e n t  t h e  C o n s e n t  M a t t e r s  

course.

2.2.3 - Based on the outcomes of the review in (2) above, take appropriate 
m e a s u r e s  t o  e n c o u r a g e  t r a i n i n g  c o m p l e t i o n  a m o n g  s t u d e n t s  w h e r e  t h e r e  i s  

n o t  a  c u r r e n t  m a n d a t o r y  o b l i g a t i o n  t o  c o m p l e t e  t r a i n i n g  m o d u l e s .  T h i s  c o u l d  



2.3.1



2.11.1 - Clarify the requirements and processing for reporting of incidents to 
the Police. This should include details of any specific circumstances that will 
be reported to Police, and guidance for staff on how to decide whether 
reporting to Police is appropriate. Requirements and processes should be 
formally documented and communicated to staff and students.

Standard Operating Procedure (Victoria Police) has been developed Complete Safer Community, Security Refer to resources list for person 
responsible for review of documents

2.16.1 - Align with good practice by consolidating Swinburne’s formal 
documentation relating to sexual assault and sexual harassment into stand-
alone, clearly identified sexual assault and harassment policies and 
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	RNA - Change the course

